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Outline

ÁWidening your perspective on learning

ÁCharacterizing knowledge maturing

ÁWhat can we do with it ?

ÅAnalyzing and overcoming disruptions

ÅIntroducing a dynamic perspective

ÁConclusions

MATURE - Continuous Social Learning in Knowledge Networks
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The other 80%

ÁFormal learning contexts

ÅUniversities, schools

ÅFormal trainings and certification in companies

Á ... and the other 80%

MATURE - Continuous Social Learning in Knowledge Networks

Cross 2003
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Structuring the Learning Landscape
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Schmidt, A. (2005): Knowledge Maturing and the Continuity of Context 

as a Unifying Concept for E -Learning & Knowledge Management, I -KNOW 2005
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Emergence of ideas

MATURE - Continuous Social Learning in Knowledge NetworksMATURE - Continuous Social Learning in Knowledge Networks

ÁMain Goal

ÅDevelop new ideas and exploit your creativity

ÁForms of Learning

ÅBrainstorming, creativity techniques

ÁHot topics

ÅPersonal knowledge management
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Distribution in Communities

MATURE - Continuous Social Learning in Knowledge Networks

ÁMain Goal
ÅExchange experiences with others and

develop new ideas collaboratively

ÅDevelop a shared understanding

Á Forms of Learning
ÅCooperative learning

ÅCollaborative working

Á Hot topics
ÅFinding experts/ communities

ÅSocial networks, awareness

ÅDesign of/ intervention into collaboration processeses

Å Integration into working processes
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Formalization

ÁMain Goal
ÅExisting documents as helpers for problem

solving and passsingon of experiential
knowledge

Á Forms of Learning
ÅInformation seeking

ÅăReading documentsò

Á Hot topics
ÅLocating documents

ÅCreation of documents as an active learning process

Å Integrate pedagogical into documents for everyday use



9

Ad-Hoc Training/ Deployment

ÁMain Goal

ÅTeach advanced learners/ practitioners in 

focused areas about updated/ more

specialized topics

ÁForms of Learning

ÅShort trainigs, learnign objects , tutorials

ÁHot topics

ÅEmbedding into the context of the learner

ÅDetecting learning needs and generate recommendations

Årapid authoring



10

Standardization

ÂMain Goal

ÁTeach novices a larger field

Â Forms of learning

ÁLecture , training

ÁText book, e -learning course

Â Aspects

ÁCourse design, adaptivity

ÁAssessment, certification , competencies
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Knowledge Maturing Process
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Schmidt, A. (2005): Knowledge Maturing and the Continuity of Context 

as a Unifying Concept for E -Learning & Knowledge Management, I -KNOW 2005

Knowledge management

E-Learning

HR Development


